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Overview 
In November 2016 the Department of Labor (DOL) Employment and Training Administration (ETA) 
awarded over $111 million dollars in !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ ƎǊŀƴǘǎ ǘƻ но ǊŜƎƛƻƴŀƭ ǿƻǊƪŦƻǊŎŜ ǇŀǊǘƴŜǊǎƘƛǇǎ 
serving 28 states across the country.  Individual grant awards range from $2.3 million to $6 million 
dollars.   
 
!ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ grants are designed to create or expand regional partnerships between employers, 
economic development, workforce development, community colleges, training programs, K-12 
education systems, and community-based organizations that make a commitment ς ƻǊ ŀ άǇǊƻƳƛǎŜέ ς to 
provide a pipeline of workers to fill existing job openings, meet existing employer needs for expansion, 
fuel the talent needs of entrepreneurs, and attract more jobs from overseas. 
 
Each grant targets middle- to high-skilled H-1B industries and occupations, and ensures that regional 
economies are fully leveraging their Federal, state and local funds to build a competitive workforce. As 
the primary driver of the grant, regional workforce partnerships are creating sector-based career 
pathways and providing training to meet the needs of workers and businesses.  Rather than working in 
siloes, the workforce system, education and training providers, economic development and industry 
have come together to align public and private resources in response to employer demand and to offer 
innovative, evidenced-based education and job training.   
 
!ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ grants will serve unemployed, underemployed, and incumbent workers including 
disadvantaged populations such as low-income, those underrepresented in the targeted industry, 
dislocated workers, and other populations with training and employment barriers, and supports a wide 
range of sector-driven strategies, including work-based learning, classroom instruction, and 
competency-based education that provide workers with the skills and industry-recognized credentials 
and degrees they need to secure or advance within in-demand H-1B industries and occupations.  

Award Summary 
¶ Over $111 million dollars in H-м. !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ ŦǳƴŘǎ awarded 

¶ 23 regional workforce partnerships are participating , with individual grant amounts ranging 

from $2.3 million to $6 million dollars 

¶ Regions workforce partnerships provide services in 28 states across the country 

 

Additional information on !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ grants and other sector-based workforce initiatives can be 

found at the following link: https://www.doleta.gov/business/. 

 

 

 

 

 

https://www.doleta.gov/business/
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Alamo Community College District 
TechWorks 

 

 

 

 

 

 

 

 

Partnership Lead 
Entity: 

Alamo Community College District 

Lead  Entity Type: Education and Training Provider 

Total Funding: $2,000,000 

Total Leveraged 
Resources: 

$1,113,000 

Partnership Lead 
City/State: 

San Antonio, Texas 
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Regional Workforce 
Partners: 

Employers and Industry Representative(s): TechBloc, Toyota, HEB, 
USAA, Alamo Manufacturing Partnership (AMP), San Antonio Chamber 
of Commerce 
Workforce Board(s): Workforce Solutions Alamo (WS Alamo) 
Economic Development Agency(ies): City of San Antonio, San Antonio 
Economic Development Foundation, Bexar County Economic 
Development 
Education and Training Provider(s): Alamo Colleges, Texas A&M 
University San Antonio, USAA, VetFIT , Codeup Full-Stack Bootcamps 

Additional Key 
Partners         

(Optional Partners): 
San Antonio Works, Goodwill San Antonio, Project QUEST 

Regional Service Area: 

The regional service area includes the following (11) counties in Texas: 
Atascosa, Bandera, Bexar, Comal, Frio, Gillespie, Guadalupe, Karnes, 
Kendall, Kerr, Medina and Wilson; and serves the following cities: San 
Antonio, New Braunfels, Kerrville, Seguin Boerne. 

Project Title: TechWorks 

Summary of Program 
Activities: 

TechWorks will implement a demand-drive US Chamber of Commerce 
Foundation (USCCF) ¢ŀƭŜƴǘ tƛǇŜƭƛƴŜ aŀƴŀƎŜƳŜƴǘ ƳƻŘŜƭ ŀƴŘ ŀ άƴƻ 
ǿǊƻƴƎ ŘƻƻǊέ ŎŀǊŜŜǊκŜŘǳŎŀǘƛƻƴ ŀŘǾƛǎƛƴƎ ƳƻŘŜƭΦ  TechWorks will work to 
develop connections between employers and education; develop  
employer driven custom incumbent worker training solutions; inject 
new curriculum into 2+2 degree programs, adding employer-defined 
certification checkpoints at various stages of the degree program (i.e., 
stackable credentials aligned to industry standard certifications); and 
develop accelerated learning programs to align AAS and BS 
programming-related degrees between Alamo Colleges and Texas A&M 
University San Antonio.  TechWorks will prioritize training focused on 
composite skills for H-1B occupations with the most potential for 
growth and on providing participants stackable credentials, with clear 
exit points connected with employment in targeted IT and Advanced 
Manufacturing Career Pathways. 

Credentials to Be 
Awarded: 

CompTIA A+, Network+, Cisco CCNA, Microsoft MCSA, Red Hat 
RHCSA, taLΩǎ PMP. ITIL, Network Basics, PC Basics, Technical Writing, 
Network Ops, System Administration, Basic Software Development 
Project Management, Web App Developer, Cyber Security and 
Enterprise Resource Planner. 

Population(s) to Be 
Served: 

Unemployed, underemployed, and incumbent workers.  This includes: 
individuals with college experience but no degree, military veterans, 
and career transitioners. 

Targeted Industry 
Sector(s) and 

Occupation(s): 

Sector(s): Information Technology Advanced Manufacturing 
Occupations include: Computer Programmers; Computer Systems 
Analysts; Software Developers; Web Developers; Computer 
Applications; and Electrical Engineers. 

Public Contact 
Information: 

Name: Dr. Federico Zaragoza 
Title: Vice Chancellor of Economic & Workforce Development 
Phone: 210-485-0015 
E-mail: fzaragoza@alamo.edu  
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Brevard Workforce Development Board, Inc. 
Florida Regions 12 & 13 America's Promise Project 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Partnership Lead 
Entity: 

Brevard Workforce Development Board, Inc. 

Lead  Entity Type: Workforce Investment System 

Total Funding: $2,380,337 

Total Leveraged 
Resources: 

$1,008,449 

Partnership Lead 
City/State: 

Rockledge, Florida 
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Regional Workforce 
Partnership: 

Employers and Industry: Modus Operandi, Inc., Orion Technical 
Services, Saalex Information Technology, Inc., IM Solutions, Inc., 
ISSGLOBAL, Craig Technologies, Groundsell IT Incubator, Eagle 6, 
Radius Point/Expense Logic, Artemis IT, Space Coast Technical Council 
Workforce Board(s): CareerSource Brevard, CareerSource Central 
Florida 
Economic Development Agency(ies): Economic Development 
Commission of Florida's Space Coast, Orlando Economic Development 
Commission 
Education and Training Provider(s): East Central Florida State College, 
Treehouse Island, Inc., Global Knowledge Training LLC, Lake Technical 
College 

Additional Key 
Partners         

(Optional Partners): 
-- 

Regional Service Area: 

The regional service area includes the following six (6) counties in 
Florida: Brevard, Lake, Orange, Osceola, Seminole, Sumter; and serves 
the following cities: Cape Canaveral, Cocoa, Cocoa Beach, Indian 
Harbour Beach, Melbourne, Palm Bay, Rockledge, Satellite Beach, 
Titusville, West Melbourne, Grant-Valkaria, Indialantic, Malabar, 
Melbourne Beach, Melbourne Village, Palm Shores, Clermont, Eustis, 
Fruitland Park, Groveland, Leesburg, Mascotte, Minneola, Mount 
Dora, Tavares, Umatilla, Astatula, Howey-in-the-Hills, Lady Lake, 
Montverde, Apopka, Bay Lake, Belle Isle, Edgewood, Lake Buena Vista, 
Maitland, Ocoee, Orlando, Winter Garden, Winter Park, Eatonville, 
Oakland, Windermere, Kissimmee, St. Cloud, Sanford, Oviedo, 
Altamonte Springs, Winter Springs, Casselberry, Lake Mary, Longwood, 
Bushnell, Center Hill, Coleman, Webster and Wildwood. 

Project Title: Florida Regions 12 & 13 America's Promise Project 

Summary of Program 
Activities: 

Brevard Workforce Development Board will target high-growth jobs 
aligned with the Information Technology (IT) and IT-related 
industry sector, ranging from entry-level occupations to high-level 
management positions.  Each of the occupations identified have been 
projected for high growth within this project's service area.  This 
project will offer in-demand trainings and certifications that can form a 
solid foundation for future career specialization and growth.  Industry 
partners have participated in planning for this project, helping to 
identify the trainings, skills and competencies that will result in the 
highest impact benefits for job seekers and employers. Program 
activities will include participant outreach and recruitment; education 
and training; workforce services, including assessment, career 
counseling, case management, soft skills training, supportive services 
and follow-up; work based learning activities including On-the-Job-
Training, internships, apprenticeships, and other paid work experience; 
participant mentoring; and industry sector engagement and support. 

Credentials to Be 
Awarded: 

CompTIA IT Fundamentals, CompTIA A+, Microsoft Specialist, Microsoft 
Certified Solutions Associate (MCSA),Cisco Certified Entry Networking 
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Technician (CCENT),ITIL Foundation, Microsoft Certified Solutions 
Expert (MCSE), Cisco Certified Network Associate (CCNA), Cisco 
Certified Design Associate (CCDA), ITIL Intermediate Capability 
Modules, ITIL Lifecycle Modules, CompTIA Security+, CompTIA 
Network+, Microsoft Certified Solutions Developer (MCSD), Cisco 
Certified Development Practitioner (CCDP), Cisco Certified Network 
Professional (CCNP), Cisco Certified Design Expert (CCDE), Cisco 
Certified Internetwork Expert (CCIE), ITIL Expert ITIL Master 

Population(s) to Be 
Served: 

Unemployed or underemployed individuals that are facing 
employment barriers. This includes: low-income individuals, 
women, African Americans and Hispanics, who are 
underrepresented in the IT field. Up to 25% of participants will be 
incumbent workers who are upskilling. 

Targeted H -1B 
Industry Sector(s) and 

Occupation(s): 

Sector(s): Information Technology 
Occupations include: Office Software User, Computer 
Support Specialist/Help Desk Tech, Database 
Administrator, Software Developer, Computer Programmer, Web 
Developer, Computer Systems Analysis, Network Systems 
Administrator, Network Systems Engineer, Cyber-Security Specialist, 
Multi-Media Artist/Computer Graphic Designer 

Public Contact 
Information: 

Name: James A. Watson 
Title: Program Project Manager, CareerSource Brevard 
Phone: 321-394-0511 
E-mail: jwatson@careersourcebrevard.com 

 

  

mailto:jwatson@careersourcebrevard.com
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City of Springfield 
Allied Health Education Coalition (AHEC) 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

Partnership Lead Entity: City of Springfield 

Lead  Entity Type: Workforce Investment System 

Total Funding: $3,000,000 

Total Leveraged 
Resources: 

$1,017,166 

Partnership Lead 
City/State: 

Springfield, Missouri 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): Burrell Behavioral Health, 
Citizens Memorial Health, Clark Community Mental Health Center, 
CoxHealth, Mercy Health, Missouri Coalition for Community Behavioral 
Health, Oxford Healthcare, Springfield-Greene County Health Department 
Workforce Board(s): Ozark Region Workforce Development Board 
Economic Development Agency(ies): Branson Area Chamber of Commerce, 
Springfield Area Chamber of Commerce 
Education and Training Provider(s): American Job Center Network ς Ozark 
Region, Ozarks Technical Community College 

Additional Key Partners         
(Optional Partners): 

Springfield Public Schools 

Regional Service Area: 
The regional service area includes the following seven (7) counties in 
Missouri: Christian, Dallas, Greene, Polk, Stone, Taney and Webster; and 
serves all of the cities within the geographic area specified. 

Project Title: Allied Health Education Coalition (AHEC) 

Summary of Program 
Activities: 

AHEC seeks to support economic growth and development in the Ozark 
Region through the delivery of tuition-free training opportunities in the 
healthcare industry. With a variety of on-ramp opportunities, this program 
will provide education and training to new and incumbent workers in three 
healthcare occupations ς registered nursing, nursing assisting, and 
behavioral health support. Each career pathway of AHEC seeks to build a 
skilled workforce through the regional workforce partnership and focus on 
sector strategies.  To move individuals into middle- to high-skilled jobs, each 
training opportunity proposed by AHEC leads to an industry recognized 
credential in a high-demand healthcare occupation.  Participants will receive 
classroom training, practical/clinical training, soft skills training, On-the-Job-
Training and internship opportunities as a part of each AHEC program.  To 
ensure AHEC is targeting populations in greatest need, a comprehensive 
strategy to guide participants through all stages of the program was 
developed. The training and career pathway established by the regional 
workforce partnership is a scalable model that provides a fundamental 
roadmap which can be implemented and scaled to fit other communities or 
industries. 

Credentials to Be 
Awarded: 

Certified Nursing Assistant (short-term training certificate), Registered 
Nurse (Associate of Arts Degree), Behavioral Health Support Worker 
(Associate of Arts Degree) 

 
Population(s) to Be 

Served: 

Unemployed or underemployed individuals.  This  includes low-income 
individuals, veterans, minorities, historically disadvantaged populations,  
and other groups that are faced with employment barriers 

Targeted H -1B Industry 
Sector(s) and 

Occupation(s): 

Sector(s): Healthcare 
Occupations include:  Registered Nursing, Nursing Assisting, Behavioral 
Health Support Worker 

Public Contact 
Information: 

Name: Mary Ann Rojas 
Title: Director of Workforce Development, Ozark Region 
Phone: 417-887-4343 
E-mail: mrojas@springfieldmo.gov 

 



  H-м. !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ Grants 
 

 

11 
 

 
 

Delaware Technical Community College 
 
 
 
 

 
 
 
 
 
 

Partnership Lead 
Entity: 

Delaware Technical Community College 

Lead  Entity Type: Education and  Training Provider 

Total Funding: $3,500,000 

Total Leveraged 
Resources: 

$1,721,159 

Partnership Lead 
City/State: 

Dover, Delaware 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): TechHire Delaware 
(representing five major employers), Delaware Manufacturing 
Association (representing 24 major employers), Delaware State 
Chamber of Commerce, State of Delaware 
Workforce Board(s): Delaware Workforce Development Board 
Economic Development Agency(ies): Delaware Department of Labor, 
Delaware Economic Development Office, Delaware Department of 
Education, Jobs for the Future 
Education and Training Provider(s): Delaware Technical Community 

College 

Additional Key 
Partners         

(Optional Partners): 
University of Delaware, Delaware State University 

Regional Service Area: 
The regional service area includes the following three (3) counties in 
Delaware: Kent, New Castle, Sussex; and serves all of the cities within 
the geographic area specified. 

Project Title: Delaware Pathways to Technology Careers 

Summary of Program 
Activities: 

Delaware Technical Community College, in collaboration with the 
regional workforce partners and employer partners, will develop and 
offer new programs in the Information Technology (IT) and Advanced 
Manufacturing industries.  Participants will be provided with wrap-
around supportive services from recruitment through program 
completion, including but not limited to skill assessment, 
developmental education, tutoring and job placement.  Programs will 
focus on helping the target populations complete the higher end skill 
and training expected for H-1B level occupations.  Specific skills and 
competencies for each area are outlined by nationwide industry 
standards (e.g., in the IT and IT-related fields) or nationwide and 
regional industry standards. Existing consortiums of IT employers 
(TechHire Delaware) and manufacturing employers (Delaware 
Manufacturing Association) will be expanded and enhanced to include 
program development/evaluation, work-based learning opportunities 
for participants and employment of program completers. 

Credentials to Be 
Awarded: 

CCNA, CCNP,  CCNA Security, Microsoft.NET Framework Certification, 
Microsoft SQL Server Certification, Oracle SQL/Application and/or 
Developer Certifications, Manufacturing Skill Standards Council (MSSC) 
CPT Certification, Instrumentation, Systems, Automation (ISE) CAP 
Certification 

Population(s) to Be 
Served: 

Unemployed individuals, underemployed workers, IT and 
manufacturing workers seeking advanced credentials, recent high 
school graduates, career changers 

Targeted H -1B 
Industry Sector(s) and 

Occupation(s): 

Sector(s): Information Technology, Advanced Manufacturing 
Occupations include: Machine Operators: Extruding & Drawing 
Machine Setters, Operators & Tenders (SOT), Metal & Plastic (51-
4021), Cutting, Punching & Press Machine SOT, Metal & Plastic (51-
4031), Grinding, Lapping, Polishing, Buffing Machine Tool SOT (51-
4033), Lathe & Turning Machine Tool SOT, Metal & Plastic (51-4034), 



  H-м. !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ Grants 
 

 

13 
 

Machinists (51-4041), Molding, Coremaking, & Casting Machine SOT, 
Metal & Plastic (51-4072), Printing Press Operators (51-5112), 
Extruding & Forming Machine SOT, Synthetic & Glass Fibers (51-
6091), Woodworking Machine SOT (51-7042), Chemical Equipment 
OT (51-9011), Separating, Filtering, Clarifying, Precipitating, & Still 
Machine SOT (51-9012), Crushing, Grinding, & Polishing Machine SOT 
(51-9021), Mixing & Blending Machine SOT (51-9023),Cutting & 
Slicing Machine SOT (51-9032), Extruding, Forming, Pressing, & 
Compacting Machine SOT (51-9041), Packaging & Filling Machine OT 
(51-9111), Coating, Painting, & Spraying Machine SOT (51-9121), 
Photographic Process Workers & Processing Machine Operators (51-
9151), Adhesive Bonding Machine OT (51-9191), Cleaning, Washing, 
& Metal Pickling Equipment OT (51-9192), Paper Goods Machine SOT 
(51-9196), Maintenance Mechanics: First-Line Supervisors of 
Mechanics, Installers, & Repairers (49-1011), Control & Valve 
Installers & Repairers, Except Mechanical Door (49-9012), Industrial 
Machinery Mechanics (49-9041),Maintenance Workers, Machinery 
(49-9043), Precision Instrument & Equipment Repairers, 
Maintenance and Repair Workers, Databases and Data 
Warehousing: Database Administrators (15-1141), Data Mining and 
Business Intelligence: Computer and Information Research Scientists 
(15-1111), Computer Systems Analysts (15-1121), Network Security 
and Administration: Computer and Information Systems Managers 
(11-3021), Network and Computer Systems Administrators (15-1142), 
Computer Network Architects (15-1143), Computer Network Support 
Specialists (15-1152) 

Public Contact 
Information: 

Name: Dr. Judi Sciple 
Title: Vice President for Institutional Effectiveness and College 
Relations, Delaware Technical Community College 
Phone: 302-857-1665 
E-mail: sciple@dtcc.edu 

 
 

 

 

 

 

 

 
 
 
 

mailto:sciple@dtcc.edu
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Employ Milwaukee 
 
 
 

 
 
 
 
 
 
 
 

Partnership Lead 
Entity: 

Employ Milwaukee 

Lead  Entity Type: Workforce Investment Board 

Total Funding: $6,000,000 

Total Leveraged 
Resources: 

$1,500,000 

Partnership Lead 
City/State: 

Milwaukee, Wisconsin 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): Hunter Engineering (STL), HYDROMAT 
(STL), Missouri Enterprise (STL), BACTERIOSCAN (STL), Dayton Phoenix Group (CIN), 
Patheon Pharmaceuticals (CIN), IUE-CWA (CIN), Monarch Companies (MKE-IAB), 
Power Test (MKE-IAB), Gen Met (MKE-IAB), Waukesha Metal Products (MKE-IAB), PS 
Capital (MKE -IAB), Harley Davidson (MKE -IAB), Joy Global (MKE-IAB), DRS Power & 
Control (MKE-IAB), GE Health Care (MKE-IAB), Rinku Chung Architecture (MKE-IAB), 
BIOSTL (STL), BIOGENERATOR(STL), Conley Financial Group (STL), The Bynum 
Insurance Group (STL), The Equitable Bank (MKE), TCF(MKE), Principle Financial 
Group, (MKE-IAB and Regional), JP Morgan Chase (MKE-IAB), PNC Bank (MKE-IAB), 
Associated Bank (MKE-IAB), The Equitable Bank (MKE-IAB), Hoopis Performance 
Network (MKE-IAB), US Bank (MKE-IAB), Brown Smith Wallace (STL), Wheaton 
Franciscan (MKE-IAB), Froedtert & Medical College (MKE-IAB), Aurora Health Care 
(MKE-IAB), Assurant (MKE-L!.ύΣ /ƻƭǳƳōƛŀ {ǘΦ aŀǊȅΩǎ όaY9-IAB), Meridian Health Plan 
(DET), CVS Health (Regional), IT Entrepreneur Network (STL), Technology 
Entrepreneur Center, TREX (STL), North American BANCARD (DET), United Way of 
Greater Milwaukee & Waukesha County, IT Employer Group (34 MKE employers), 
MN High Tech Association, DTE Energy (DET) 
Workforce Board(s): Detroit Employment Solutions Corporation (Detroit), Northwest 
Indiana Workforce Board (Gary), Full Employment Council (Kansas City), Employ 
Milwaukee, Inc. (Milwaukee), City of Minneapolis Employment & Training 
(Minneapolis), St. Louis Agency on Training and Employment (St. Louis) and Southwest 
Ohio Regional Workforce Investment Board (Cincinnati) 
Economic Development Agency(ies): CAEL, Per Scholas 
Education and Training Provider(s): University of Wisconsin-Milwaukee, 
Milwaukee Area Technical College, WRTP/BIGSTEP, Metropolitan Community College 
(KC), University of Central Missouri (KC), St. Louis Community College, St. Charles 
Community College, Southwestern Illinois College, Ranken Technical College, 
University of Missouri-St. Louis, The Software Guild, PRIME Digital Academy, Purdue 
Northwest, Ivy Tech Community College, Grand Circus, CVS Health, Cincinnati State 
Technical and Community College, Great Oaks Adult Education Center 

Additional Key 
Partners         

(Optional Partners): 
WRTP/BIGSTEP, Per Scholas, CAEL and other educational and training institutions.  

Regional Service Area: 

The regional service area includes the following; Lake County in Indiana, 
Wayne County in Michigan, Hennepin County in Minnesota, Kansas City and 
St. Louis County in Missouri, Hamilton County in Ohio, and Milwaukee County 
in Wisconsin; and serves the following cities: Kansas City, Missouri; St. Louis, 
Missouri; Minneapolis, Minnesota; Milwaukee, Wisconsin; Detroit, Michigan; 
Cincinnati, Ohio. 

Project Title: Compete Midwestς!ƳŜǊƛŎŀΩǎ Promise Alliance (CMAPA) 

Summary of Program 
Activities: 

Compete Midwestς!ƳŜǊƛŎŀΩǎ Promise Alliance  (CMAPA) will serve seven urban 
epicenters in the Midwest through each ŎƛǘȅΩǎ workforce development board 
(WDB), operationalizing regionally integrated free education, training, and career 
readiness programs to: 1) create more robust skilled-worker connections, 2) 
broaden the regional pool of qualified workers, and 3) attract industries and 
employers to the Midwest.  CMAPA will target the H-1B industries of Advanced 
Manufacturing, Financial Services, Healthcare, and Information Technology 
(IT), as well as IT-related occupations.  /a!t!Ωǎ ²5.ǎ ǿƛƭƭ ŦƻŎǳǎ ƻƴ ǎŜŎǘƻǊ 
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strategies, placing employers at the center of the conversation about what 
training, competencies, and credentials are valuable in their industry. 

Credentials to Be 
Awarded: 

Post-{ŜŎƻƴŘŀǊȅ 5ƛǇƭƻƳŀΣ !ǎǎƻŎƛŀǘŜ 5ŜƎǊŜŜΣ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜΣ aŀǎǘŜǊΩǎ 
Degree, Certified Public Accountant, Certified Financial Advisor, Certified 
Financial Planner, Industrial Manufacturing Technician, Registered Nurse, 
Certified Medical Assistant, Registered Health Information Technician, Certified 
Coding Specialist, FINRA Series 7; FINRA Series 66; FINRA/NASD Series 6 

Population(s) to Be 
Served: 

Unemployed, underemployed and dislocated workers aged 17 and older with a 
high school diploma or equivalent will be served, with preference given to 
underrepresented populations.  This includes: low-income and disabled individuals, 
minorities, women and veterans.  

Targeted H -1B 
Industry Sector(s) and 

Occupation(s): 

Sector(s): Advanced Manufacturing, Financial Services, Healthcare, 
Information Technology 
Occupations include: Financial Analyst, Personal Financial Advisor, Industrial 
Machinery Mechanic, Computer Controller, Pharmacy Technician, 
Registered Nurse, Medical Assistant, Medical/Clinical Technologist, Medical 
Records Coding, Computer Support Desk, Computer Systems Analyst, 
Software Developer, Computer Programmer, Cyber Security 

Public Contact 
Information: 

Name: Earl Buford 
Title: President & CEO, Employ Milwaukee 
Phone: 414- 270-1700 
E-mail: ebuford@employmilwaukee.org 

  



  H-м. !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ Grants 
 

 

17 
 

Florida State College at Jacksonville 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

Partnership Lead Entity: Florida State College at Jacksonville 

Lead  Entity Type: Education and Training Provider 

Total Funding: $1,804,656 

Total Leveraged 
Resources: 

$482,641 

Partnership Lead 
City/State: 

Jacksonville, Florida 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): Anheuser-Busch, First Coast 
Manufacturers Association, Kaman, FabTech Supply, Now Hiring Heroes, Pal-
King, Remedy Staffing, Florida Advanced Technological Education Center of 
Excellence, Ameri-Force, NOVA 
Workforce Board(s): CareerSource Northeast Florida (First Coast Workforce 
Development) 
Economic Development Agency(ies): JAX Chamber, JAXUSA Partnership 
Education and Training Provider(s): Florida State College at Jacksonville 

Additional Key Partners         
(Optional Partners): 

United Way of Northeast Florida, Early Learning Coalition, City of Jacksonville 
Military Affairs and Veterans Department, Fresh Ministries, C{/WΩǎ !Řǳƭǘ 
General Education Program, State of Florida Vocational Rehabilitation 

Regional Service Area: 

The regional service area includes the following six (6) counties in Florida; 

Baker, Clay, Duval, Nassau, Putnam, St. Johns; the largest city to be served 

will be Jacksonville, Florida.  

Project Title: Northeast Florida !ƳŜǊƛŎŀΩǎ Promise 

Summary of Program 
Activities: 

The project will target high-growth, middle to high skilled H-1B engineering-
related industry occupations addressing the regional talent shortage for 
advanced manufacturing occupations.  Through sector-based, employer-
driven strategies, the project will develop and implement: 1) an accelerated 
10-week Core Fundamentals boot camp focused on building essential 
manufacturing workforce skills as identified by employer partners; 2) a Core+ 
upskilling training component that can be customized to employer needs; 
and 3) an !ƳŜǊƛŎŀΩǎ Promise Manufacturing Open Lab.  Upon completing 
foundational and advanced industry certifications, participants will have 
opportunities to further their education in A.S. programs in engineering and 
industrial technology and B.S. programs in industrial and mechanical 
engineering and logistics. 

Credentials to Be 
Awarded: 

OSHA 10, OSHA 30, MSSC-CPT, NIMS Level 1, Autodesk Certified User-
AutoCAD, Autodesk Certified, Professional-AutoCAD, AWS Basic Welder 

Population(s) to Be 
Served: 

Unemployed and underemployed individuals including low-income 
individuals, unemployed and underemployed workers, individuals with 
limited English proficiency, individuals with disabilities, military veterans and 
their spouses, and disadvantaged and underrepresented populations with 
barriers to employment. Twenty-five percent of total population served will 
be incumbent workers.  

Targeted H -1B Industry 
Sector(s) and 

Occupation(s): 

Sector(s): Advanced Manufacturing 
Occupations include: Industrial Machinery Mechanics (49-9041), Computer 
Numerically Controlled Machine Tool Programmers (51-4012), Industrial 
Engineering Technicians (17-3026), Mechanical Engineering Technician (17-
3027), Computer-Controlled Machine Tool (Operators 51-4011), Welders, 
Cutters, Solderers, and Brazers (51-4121) 

Public Contact 
Information: 

Name: Dr. Cynthia Bioteau 
Title: College President 
Phone: 904-632-3222 
E-mail: cynthia.bioteau@fscj.edu 
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Grand Rapids Community College 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Partnership Lead 
Entity: 

Grand Rapids Community College 

Lead  Entity Type: Education and Training Provider 

Total Funding: $6,000,000 

Total Leveraged 
Resources: 

$1,520,542 

Partnership Lead 
City/State: 

Grand Rapids, Michigan 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): Mercy Health, Cherry 
Health, Porter Hills, Holland Home, Clark Retirement, Porter Hills, 
Sunset Manor, West Michigan Healthcare Innovation Council, Hope 
Street Group 
Workforce Board(s): West Michigan Works! 
Economic Development Agency(ies): Talent 2025, Lakeshore 
Advantage, The Right Place, Muskegon Area First 
Education and Training Provider(s): Grand Rapids Community College, 
Muskegon Community College, Montcalm Community College 

Additional Key 
Partners         

(Optional Partners): 

Goodwill Industries of Greater Grand Rapids Inc., Grand Rapids Urban 
League, Hispanic Center of West Michigan, ²ƻƳŜƴΩǎ Resource Center, 
Literacy Center of West Michigan, West Michigan Center for Arts and 
Technology, City of Grand Rapids 

Regional Service Area: 

The regional service area includes the following (7) counties in 
Michigan; Allegan, Barry, Ionia, Kent, Montcalm, Muskegon, and 
Ottawa; and serves all of the cities within the geographic area 
specified. 

Project Title: Pathways in Healthcare Professions 

Summary of Program 
Activities: 

The project will expand regional partnerships between employers, 
economic development, workforce development, community colleges 
and community-based organizations to provide a pipeline of 
healthcare workers to fill existing job openings and meet employer 
needs for expansion in well-paying, middle- and high-skilled, and high-
growth jobs across a variety of H-1B healthcare occupations in the 
West Michigan Prosperity Region 4b. Grant funds and leveraged funds 
will be used to ensure the costs of tuition and training-related activities 
are free to participants. In addition to training costs, leveraged funds 
will cover costs related to support service and activities to facilitate 
the accomplishment of the project goals. 

Credentials to Be 
Awarded: 

Postsecondary Occupational Certificates, !ǎǎƻŎƛŀǘŜΩǎ Degrees, and 
.ŀŎƘŜƭƻǊΩǎ Degrees 

Population(s) to Be 
Served: 

Unemployed, underemployed and incumbent workers including 
disadvantaged populations and those with employment barriers. 

Targeted H -1B 
Industry Sector(s) and 

Occupation(s): 

Sector(s): Healthcare 
Occupations include: Informatics Nurse Specialists, Community Health 
Workers, Registered Nurses, Medical/Clinical Lab Technologists, 
Medical/Clinical Lab Technicians, Pharmacy Technicians, Surgical 
Technologists, Ophthalmic Medical Technicians, Licensed 
Practical/Licensed Vocational Nurses, Medical Records and Health Info 
Technicians, Surgical Assistants, Home Health Aides, Nursing Assistants, 
Occupational Therapy Aides, Physical Therapist Assistants, Dental 
Assistants, Medical Assistants, Medical Equipment Preparers, 
Phlebotomists, Personal Care Aide, Billing and Posting Clerks 

Public Contact 
Information: 

Name: Julie Parks 
Title: Executive Director of Workforce Training 
Phone: 616-234-3714 
E-mail: JParks@grcc.edu 

http://www.onetonline.org/find/match/18/29-2012.00?s=Lab%20Technician
http://www.onetonline.org/find/match/18/29-2012.00?s=Lab%20Technician
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Greater Memphis Alliance for a Competitive Workforce 
(GMACW) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Partnership Lead 
Entity: 

Greater Memphis Alliance for a Competitive Workforce (GMACW) 

Lead  Entity Type: Business Related Non-Profit 

Total Funding: $5,992,314 

Total Leveraged 
Resources: 

$6,769,488 

Partnership Lead 
City/State: 

Memphis, Tennessee 
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Regional Workforce 
Partnership: 

Employers and Industry Representative(s): Greater Memphis Medical Device 
Council (GMMDC), Microport Odyssey Medical Technologies, Onyx Medical, 

Smith & Nephew Wright Medical Y&W Technologies Workforce Board(s): 
Workforce Investment Network (WIN) 

Economic Development Agency(ies): Greater Memphis Chamber of Commerce, 
Bartlett Area Chamber of Commerce 
Name of Education and Training Provider(s): Arkansas State University Mid-
South, William R. Moore College of Technology,  Southwest Tennessee 
Community College, University of Memphis, Tennessee College of Applied 
Technology-Memphis 

Additional Key 
Partners         

(Optional Partners): 
Memphis Bioworks Foundation, Workbay, LLC 

Regional Service 
Area: 

The regional service area includes the following; Fayette, Shelby, and Tipton 

County in Tennessee; Benton, DeSoto, Marshall, Tate, and Tunica County in 

Mississippi; and Crittenden County in Arkansas; and will serve the City of 

Memphis and its 56 municipalities. 

Project Title: 
Medical device Occupation Value Education and Help In the Regional Economy 

(MOVE-HIRE) 

Summary of 
Program Activities: 

The Greater Memphis Alliance for a Competitive Workforce (GMACW) will lead a 
strategic partnership of manufacturing industry leaders, training providers and 
workforce agencies to provide education, training, support services and job 
placement assistance to meet the need for high-demand jobs in the regional 
medical device manufacturing sector. The MOVE-HIRE (Medical device 
Occupations Value Education and Help In the Regional Economy) project will 
target the medical device manufacturing sector, which includes occupations that 
intersect three demand H-1B industries: IT, Healthcare (Bioscience) and 
Advanced Manufacturing. 

Credentials to Be 
Awarded: 

Medical Device Finishing ς College Certificate & NIMS Industry 
Credentials, Pre-apprenticeship CNC Machining - College Cert. & NIMS 
Industry Credentials, Logistics Technician ς Certified Logistics Associate & 
Technician Industry Credentials,  Medical Device Packaging (Online 
Competency-based) ς GMMDC Industry Credential, Certified Machinist ς 
Reg. Apprenticeship ς College Diploma, or AAS degree & NIMS Industry 
Credentials, Quality Assurance ς College Certificate, Engineering Paid 
Internship (Senior Year) ς Bachelor of Science Degree 

Population(s) to Be 
Served: 

Unemployed and underemployed individuals. Approximately 20% of participants 
served will be incumbent workers. 

Targeted H -1B 
Industry Sector(s) 

and Occupation(s): 

Sector(s): Medical Device Manufacturing  
Occupations include: Biomedical Engineers, Quality Control Analysts, CNC 
Machine Tool Operators and Programmers, Metal Machine Tool Setters and 
Finishers, Packagers, Logistics Analysts 

Public Contact 
Information: 

Name: Ms. Pauline Vernon 
Title: Vice President, GMACW 
Phone: 901-614-1099 
E-mail: pvernon@gmacw.com 



  H-м. !ƳŜǊƛŎŀΩǎ tǊƻƳƛǎŜ Grants 
 

 

23 
 

Illinois Manufacturing Excellence Center 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Partnership Lead 
Entity: 

Illinois Manufacturing Excellence Center 

Lead  Entity Type: Business-Related Non-Profit Organization 

Total Funding: $4,000,000 

Total Leveraged 
Resources: 

$5,323,060 

Partnership Lead 
City/State: 

Chicago, Illinois 










































































